Regular Meeting October 11, 2021

FLEMINGTON-RARITAN REGIONAL BOARD OF EDUCATION
REGULAR MEETING
OCTOBER 11, 2021
MINUTES

As per Governor’s Executive Order #251, mandatory use of face masks by staff, students, and visitors
in the indoor portion of the school district premises, is required. All who choose to attend the Board of Education meeting in
our school must follow the safety protocols put in place to protect our students, staff, faculty, and visitors.

The In-Person Regular Meeting of the Flemington-Raritan Regional Board of Education was called to order in conformance with the
“Sunshine Law” by the Board President at 6:30 p.m.

In accordance with the State's Sunshine Law, adequate notice of this meeting was provided by sending a notice of the time, date,
location, instructions for remote access and making public comment and, to the extent known, the agenda of this meeting on
December 15, 2020, to the Hunterdon County Democrat and The Courier-News. Copies of the notice also have been placed in the
Board Office and in each of the district schools, posted on the District website and filed with Flemington Borough Clerk and the
Raritan Township Clerk on December 15, 2020.

Members Present Members Absent Members Excused Attorney Present
Jessica Abbott Valerie Bart John Comegno
Pamela Baker Susan Mitcheltree

Tim Bart

Jeffrey Cain

Laurie Markowski
Melanie Rosengarden

*Murty Varanasi joined at 7:08 pm, after receiving the Oath of Office.

Sunshine Resolution
WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session under certain circumstances;
WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting to go into private session;

NOW THEREFORE BE IT RESOLVED by the Flemington-Raritan School District Board of Education that it is necessary to meet in executive session to
discuss certain items involving:

e  Matters of personal confidentiality rights, including but not limited to, staff and/or student discipline matters, and specifically: HIB

e  Matters in which the release of information would impair the right to receive government funds, and specifically:

e  Matters which, if publicly disclosed, would constitute an unwarranted invasion of individual privacy, and specifically:

o  Matters concerning negotiations, and specifically:

e  Matters involving the purchase of real property and/or the investment of public funds, and specifically:

e  Matters involving the real tactics and techniques utilized in protecting the safety and property of the public, and specifically:

o  Matters involving anticipated or pending litigation, including matters of attorney-client privilege, and specifically:

e  Matters involving personnel issues, including but not limited to, the employment, appointment, termination of employment, terms and conditions of
employment, evaluation of performance, promotion or discipline of any public officer or employee, and specifically: NEGOTIATIONS

e  Matters involving quasi-judicial deliberations, and specifically:

BE IT FURTHER RESOLVED that any discussion held by the Board which need not remain confidential will be made public as soon as feasible. The
minutes of the executive session will not be disclosed until the need for confidentiality no longer exists.
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FURTHER RESOLVED that the Board Will/witt-net return to open session to conduct business at the conclusion of the executive session.

The Board returned to public session at 7:06 p.m.

Dr. Izbicki issued the Oath of Office to new Board Member, Mr. Murty Varanasi. Mr. Varanasi took a seat at the board table for the
remainder of the meeting.

Dr. Izbicki took a roll call upon their return.
Ms. Rosengarden read the District Mission Statement.
District Mission Statement
The Flemington-Raritan Regional School District values children. Together, WE:
Foster social, emotional, and academic growth in a safe and nurturing environment.
Respect values and traditions within our families and schools.
Strive to respond to the needs of our diverse and changing community.

Develop the curiosity and creativity of critical thinkers to become collaborative problem solvers
who meet the challenges of a globally competitive society.

Every Student -Every Day -Every Opportunity
SUPERINTENDENT’S REPORT
Dr. Kari McGann and Kathleen Barbee presented - “Continuing with Confidence: The Road Forward,” as attached.

Mr. Bart recognized the magnitude of the nurses’ efforts and asked that they keep the communication open with Dr. McGann, the
building principals, and the Board. Mr. Bart asked that all treat the nurses with civility and asked the community to work with our
nurses.

Dr. McGann said that if contact tracing becomes too much, they can look to outsource. A floating substitute nurse will be hired to
alleviate the workload. Dr. McGann asked that the community be kind to the nurses.

Mr. Bart asked if volunteers can be tested through the schools. Dr. McGann replied that volunteers can be tested through the schools.
The testing will be done on Wednesdays through Mirimus.

Ms. Rosengarden thanked the nurses for working really hard.
Ms. Abbott reminded all present that this is a board meeting that the public is invited to attend.

On the motion of Mr. Cain, seconded by Ms. Rosengarden, the minutes of the Executive Meeting on September 8, 2021 were
approved *viva voce.

*Mr. Varanasi abstained

On the motion of Ms. Abbott, seconded by Ms. Rosengarden, the minutes of the Regular Meeting on September 8, 2021 were tabled.
Mr. Bart asked for more detail to be added.
CITIZENS ADDRESS THE BOARD

Mr. Bart read the following statement regarding public comment pursuant to N.J.S.A. 10:4-12(a), the Open Public Meetings Act.
Members of the public are invited to address the Board according to the Board’s policy and by-laws. Please be aware that this portion
is your opportunity to comment, and is not a forum for the Board to respond to your comments. However, the Board will certainly give
all comments appropriate consideration.

Mr. Bart set the session to 30 minutes with 3 minutes for each person.
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Ms. Peterson, Raritan Township, said that the nurses work hard and do an excellent job. She said that medical testing is not for school.
Spitting into a cup is inappropriate for children at school. She cited statistics from Florida. She suggested that the Board stand up for
the people in the district.

Sarah Stangota, Raritan Township, talked about transparency. Wants to know why her child is quarantined due to exposure. She is not
disputing the guidelines, but wanted to know how and where her son was exposed. Parents should be given this information. She said
that simulcasting is inadequate and flawed.

Carmen Stangota, Raritan Township, gave his 3 minutes to Sarah Stangota.

Sarah Stangota, Raritan Township, expressed concern regarding the dashboard on the website and wondered if there was an error in
reporting. She said she is disheartened by the lack of response from the Board of Education to emails she has sent.

Mr. Bart reminded everyone to keep their masks on during the meeting.

Briana Regit, Raritan Township, said she is distrustful of the school district. First, she was told there would be no masks in Gym, now
they wear masks in Gym. She said COVID testing should not be in school. She has asked, in writing, that her child not be tested
without her consent.

Richard Williams, Raritan Township, is upset with the government rules regarding the pandemic. He said it is a faux crisis. It is just
political. He is concerned that if children don’t get the vaccine, parents may lose their jobs because their child won’t be going to
school. He said we don’t have to endorse totalitarian rules. Americans push back and don’t submit. Mask obedience is a symbol of
their political power.

Jennifer Grub, Raritan Township, is a volunteer at Barley Sheaf and Reading-Fleming Intermediate School. She is disappointed with
the announcement of the testing policy for volunteers. She said she is not an employee and volunteers five times in 180 days. She
said we will see less and less parents that want to volunteer due to this policy.

Kristen Boyce, Flemington Borough, is a Reading-Fleming Intermediate School volunteer. She agrees with the volunteer policy. She
supports and appreciates the efforts of the Board and Dr. McGann, and she thanked them for all they are doing.

Victoria Yurkie, (location inaudible), thanked the Board for all they do to protect our children and keep them safe. She asked why the
Board is tolerating the behavior of some of the parents at the meeting. Parents should be respectful. We are in an educational
institution where all should behave like adults. She has removed her child from Barley Sheaf because it is COVID infested and she
cannot trust families to follow the rules.

Michelle Hurley, Raritan Township, is disappointed. Escalations keep rising. There seems to be a breakdown of communication
within the district. The district is out of touch with what parents are experiencing. The mask policy changed the day before school
started. There needs to be leadership from top down and not bottom up. Parents are getting information by word-of-mouth. She said
consistency across the district is needed; and to modify the way information is disseminated in order to lessen frustration and

confusion.

PERSONNEL
The next meeting will be October 25, 2021@ 7:00 p.m.
THE SUPERINTENDENT OF SCHOOLS RECOMMENDS THE FOLLOWING RESOLUTIONS FOR APPROVAL:
All Personnel item(s) were approved under one motion made by Mr. Cain, seconded by Ms. Abbott.

Certified Staff — Appointments, Resignations & Leaves of Absence
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1. Approval was given for the attached list of staff member(s) to take a leave of absence or amend their leave during the 2021-2022
school year, as indicated in Attachment A.

2. Approval was given to amend the August 23, 2021 motion:

to accept the resignation of the following staff member(s) for the 2021-2022 school year, as follows:

Item Last Name | First Name | Loc. | Position Purpose Effective Date
1. | Biolsi Kelly SS School Psychologist Resignation October 19, 2021
to read:

to confirm the resignation of the following staff member(s) for the 2021-2022 school year, as follows:

Item Last Name | First Name | Loc. | Position Purpose Effective Date
1. | Biolsi Kelly SS | School Psychologist Resignation October 11, 2021

3. Approval was given to accept the resignation of the following staff member(s) for the 2021-2022 school year, as follows:

Item Last Name | First Name | Loc. | Position Purpose Effective Date
1. | Maiorano | Anthony SS | School Social Worker Resignation November 30, 2021
2. | Ziminski Lori RFIS | World Language - French/Spanish Resignation November 12, 2021

4. Approval was given to confirm the temporary transfer of the following staff member to ensure the continuity of instruction, as

follows:
Staff Member Current Position Transfer Position
Item | Last Name First Name Loc. Position Loc. | Position Effective Dates
1. [Smith Elizabeth RFIS | Support Skills/LA | RFIS |Grade 5-ELA/Social Studies |September 1, 2021 -
November 24, 2021

5. Approval was given to transfer the following staff member(s) for the 2021-2022 school year, as follows:

Staff Member Current Position Transfer Position
Item | Last First Name | Loc. Position Loc. Position Effective Dates
Name
1. |[Moncada |Viviana .2RH/.8 FAD (Bilingual School 1.00 FAD |Bilingual School November 29, 2021
Counselor Counselor
2. |Pereira Maria FAD Grade 1 Bilingual FAD .5 Bilingual Teacher |October 12, 2021
fiSmtes 5 ESL Teacher
3. | Doty Kristine RFIS 1.00 FTE Technology | RFIS .5 Technology October 12, 2021
Integration Specialist Integration Specialist
JPC .5 Technology
Integration Specialist
4. |Dmitrenko | Irina SCH/5RH | ESL CH 1.00 ESL Teacher October 12, 2021

6. Approval was given to employ the following staff member(s) for the 2021-2022 school year, pending certification, fingerprints,
background check, health exam and proof of COVID-19 vaccination or weekly negative test required, as follows:
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Item Last Name| First Loc. | Position Salary/Degree/ Effective Dates Certification/College
Name Step
1. Raskin Leigh SS School $62,385 (Prorated)/ | October 12, 2021 - School Psychologist/Kean
Psychologist MA/4 June 30, 2022 University, Towson University
2. Severino | Susan | RH | Bilingual School | $61,335/(Prorated)/ | November 29, 2021 - | School Counselor/Rutgers
Counselor MA/1 June 30, 2022 University
7. Approval was given to confirm the employment of the following leave replacement(s) for the 2021-2022 school year, pending
certification, fingerprints, background check, health exam and proof of COVID-19 vaccination or weekly negative test required,
as follows:
Item | Last First Loc. | Position/Replacing | Effective Date Salary/Degree/ Certification/College
Name Name Step
1. [Cuzzola |Alyssa RH |Grade 3 / Melissa September 1, 2021 - Sub Per Diem Rate | Elementary School
[Hadzimichalis (October 4, 2021 for Days 1-60 Teacher in Grades K-6
$57,960 (prorated)/ | (CE), Hofstra University
BA/1 (Days 61+)
2. |Kish Theresa RFIS [Support Skills-LA/ September 27, 2021 - Sub Per Diem Rate [Elementary School
[Elizabeth Smith INovember 24, 2021 for Days 1-20 Teacher/Central
$57,960 (prorated)/ |Michigan University
BA/1 (Days 21+)

8. Approval was given to amend the September 8, 2021 motion

to confirm the employment of the following leave replacement(s) for the 2021-2022 school year, pending certification,
fingerprints, background check and health exam, as follows:

Item Last First Name | Loc. | Position/Replacing Effective Date Salary/Degree/ Certification/College
Name Step
2. | Ruperto | Noelle RFIS | Grade 6 Social Studies| September 1, 2021- Sub Per Diem Rate | Elementary School
& Science/Shannon October 19, 2021 for Days 1-60 Teacher in Grades K-6
Brace (CEAS), Preschool
$57,960 (prorated)/ | through Grade 3
BA/1 (Days 61+) (CEAS)/Bloomsburg
University
to read:
Item Last First Name | Loc. | Position/Replacing Effective Date Salary/Degree/ Certification/College
Name Step
2. Ruperto | Noelle RFIS| Grade 6 Social Studies| September 1, 2021- Sub Per Diem Rate | Elementary School
& Science/Robert October 19, 2021 for Days 1-60 Teacher in Grades K-6
Jones (CEAS), Preschool
$57,960 (prorated)/ | through Grade 3
BA/1 (Days 61+) (CEAS)/Bloomsburg
University
9. Approval was given to amend the September 8, 2021 motion:

to employ the following leave replacement(s) for the 2021-2022 school year, pending certification, fingerprints,

background check and health exam, as follows:
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Item | Last Name | First Loc. | Position/Replacing Effective Date Salary/Degree/ Certification/College
Name Step
1. Hendricks | Tara RH | LLD Kindergarten/ September 1, 2021 -| Sub Per Diem Rate | Elementary School
Carly Bergstrom-Rossellini | November 24, 2021 | for Days 1-20 Teacher in Grades K-6,
$59,085 (prorated)/ | Teacher of Students with
BA+15/1 (Days Disabilities/Centenary
21+) University
to read:
Item | Last Name | First Loc. | Position/Replacing Effective Date Salary/Degree/ Certification/College
Name Step
L. Hendricks | Tara RH | LLD Kindergarten/ September 1, 2021 - | Sub Per Diem Rate | Elementary School
Carly Bergstrom-Rossellini | June 30, 2022 for Days 1-20 Teacher in Grades K-6,
$59,085 (prorated)/ | Teacher of Students with
BA+15/1 (Days 21+)| Disabilities/Centenary
University

10. Approval was given to amend the August 23, 2021 motion:

to employ the following leave replacement(s) for the 2021-2022 school year, pending certification, fingerprints, background
check and health exam, as follows:

Item | Last Name | First Loc. | Position/Replacing Effective Date Salary/Degree/ Certification/College
Name Step
2. Vallecilla | Amelia |RFIS | Support Skills - LA/Karen| September 1, 2021 - | Sub Per Diem Rate | Elementary School
Lurie September 28, 2021 for Days 1-60 Teacher in Grades K-6
$57,960 (prorated)/ | (CEAS)/Rider
BA/1 (Days 61+) University
3. | Vallecilla |Amelia |RFIS | Grade 5 ELA & Social September 29, 2021 - | Sub Per Diem Rate | Elementary School
Studies/Jena Van Fleet February 17, 2022 for Days 1-60 Teacher in Grades K-6
$57,960 (prorated)/ | (CEAS)/Rider
BA/1 (Days 61+) University
to read:
Item | Last Name | First Loc. | Position/Replacing Effective Date Salary/Degree/ Certification/College
Name Step
2. Vallecilla |Amelia |RFIS | Support Skills - LA/Karen | September 1, 2021 - | Sub Per Diem Rate | Elementary School
Lurie September 17, 2021 | for Days 1-60* Teacher in Grades K-6
$57,960 (prorated)/ | (CEAS)/Rider
BA/1 (Days 61+)* University
3. |Vallecilla [Amelia |RFIS | Grade 5 ELA & Social September 20, 2021-| Sub Per Diem Rate | Elementary School
Studies/Jena Van Fleet February 03, 2022 for Days 1-60* Teacher in Grades K-6
$57,960 (prorated)/ | (CEAS)/Rider
BA/1 (Days 61+)* University

*Sub per diem rate will continue from the previous position.

11. Approval was given to employ the following staff member(s) for the 2021-2022 school year, pending fingerprints, health exam
and proof of COVID-19 vaccination or weekly negative test required, as follows:

Item Last Name | First Name Loc. Purpose Max # of Hours Rate
1. Glennon | Brian JPC Varsity- Boys Basketball 168/hrs. $30.62/hr
2. Dowling Martin JPC JV- Boys Basketball 120/hrs. $30.62/hr
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[ 3. | Donovan | Ryan | IPC | Wrestling | 168/hrs. | $30.62/hr |
12. Approval was given to appoint the following mentor(s) for the 2021-2022 school year, as follows:
Mentor Mentee
Item | Last Name First Name | Loc | Stipend Last Name | First Name | Loc.
1. | Thompson Carla FAD | $550 (prorated) | Parkhurst Michelle FAD

Non-Certified Staff — Appointments, Resignations & Leaves of Absence

13. Approval was given to accept the resignation of the following staff member(s) for the 2021-2022 school year, as follows:

Item Last Name | First Name | Loc. | Position Purpose Effective Date
1. | Benz Linda CO | Business Office Secretary Retirement October 31, 2021
2. | Cocuzza Madeline JPC | Administrative Secretary Retirement December 31, 2021

14. Approval was given to employ the following leave replacement(s) for the 2021-2022 school year, pending certification,

fingerprints, background check, health exam and proof of COVID-19 vaccination or weekly negative test required, as follows:

Item | Last Name | First Name | Loc. Position/Replacing Effective Date Salary

CO October 12, 2021 -

February 3, 2022

Suzanne

1. Kostaris $55,000(prorated)

Secretary to the Business
Administrator/Kim Parisi

15. Approval was given for the following Hunterdon Central High School student(s) to volunteer for the following sport(s), during
the 2021-2022 school year, pending fingerprints, mantoux and proof of COVID-19 vaccination or weekly negative test required,

as follows:
Item Last Name First Name Loc. Sport Supervising Coach
1. Dai Jess JPC Robotics Joseph Agabiti
2. Donovan Jack JPC Wrestling Ryan Donovan
3. Hopta Annie JPC Field Hockey Kim Healey
4. Plunkett Emily JPC Volleyball Megan Krukowski

All Staff — Additional Compensation
16. Approval was given to amend the July 27, 2021 motion:

to employ the following staff member(s) for extra compensation during the 2021-2022 school year, as follows:

Rate
Hourly

Max # of Hours
50 hrs.

Loc.
RFIS

First Name
Heather

Last Name
Albanese

Purpose

To assist and provide services related
to post pandemic planning, program
development, and student outreach
To assist and provide services related
to post pandemic planning, program
development, and student outreach
To assist and provide services related
to post pandemic planning, program
development, and student outreach
To assist and provide services related
to post pandemic planning, program
development, and student outreach

Item
11.

12. Baills Colette JPC 15 hrs. Hourly

13. John Lindsay RFIS 50 hrs. Hourly

14. Lopez Amy JPC 15 hrs. Hourly
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to read:

Item Last Name First Name | Loc. Purpose Max # of Hours Rate

11. Albanese Heather RFIS To assist and provide services related | 50 hrs. $33.78/hr.
to post pandemic planning, program
development, and student outreach

12. Baills Colette JPC To assist and provide services related | 15 hrs. $33.78/hr.
to post pandemic planning, program
development, and student outreach

13. John Lindsay RFIS To assist and provide services related | 50 hrs. $33.78/hr.
to post pandemic planning, program
development, and student outreach

14. Lopez Amy JPC To assist and provide services related | 15 hrs. $33.78/hr.
to post pandemic planning, program
development, and student outreach

17. Approval was given to reimburse the following staff member(s) registration fees for the Leader to Leader Program, for the
2021-2022 school year, as follows:

Item Last Name | First Name | Loc. | Position Mentoring Fee
1. | Custy Mary Jane | BS | 10-Month Vice Principal $850.00
2. | Peake Nydia FAD| 10-Month Vice Principal $850.00

18. Approval was given to confirm the employment of the following staff member(s) for extra compensation during the 2021-2022
school year, as follows:

Item Last Name First Name | Loc. Purpose Max # of Hours | Rate

1. Barbee Kathleen FAD Contact Tracing* 100 Shared Hourly Rate
Bradley Noreen JPC Hours

2. Cioni Veronica JPC
3. Cunniff Susanna RH
4. Eosso Erin BS
5. Koch LeighAnn RFIS
6. Maslankowski Lisa CH
7.  [Agabiti Joseph JPC Chaperone** 3 hrs/per event | $30.62/hr.
8. | Assini Andrew JPC Chaperone** 3 hrs/per event | $30.62/hr.
9. |[Baehr Erin JPC Chaperone** 3 hrs/per event | $30.62/hr.
10. |Baills Colette JPC Chaperone** 3 hrs/per event | $30.62/br.
11. [Biedermann Gretchen JPC Chaperone** 3 hrs/per event | $30.62/hr.
12. [Boelhouwer Peter JPC Chaperone** 3 hrs/per event | $30.62/hr.
13. |Bontempo Emil JPC Chaperone** 3 hrs/per event | $30.62/hr.
14. |Bradley Noreen JPC Chaperone** 3 hrs/per event | $30.62/hr.
15. [Brugnoli Susan JPC Chaperone** 3 hrs/per event | $30.62/hr.
16. |Bubeer Julie JPC Chaperone** 3 hrs/per event | $30.62/hr.
17. | Cahill William JPC Chaperone** 3 hrs/per event | $30.62/hr.
18. | Casterline Christine JPC Chaperone** 3 hrs/per event | $30.62/hr.
19. |Cataldo Lynn JPC Chaperone** 3 hrs/per event | $30.62/hr.
20. |Ciasulli Nadine JPC Chaperone** 3 hrs/per event | $30.62/hr.
21. |Cioni Veronica JPC Chaperone** 3 hrs/per event | $30.62/hr.
22. |Colacicco Nicholas JPC Chaperone** 3 hrs/per event | $30.62/hr.
23. |Connelly Kathleen JPC Chaperone** 3 hrs/per event | $30.62/hr.
24. | Corson Seth JPC Chaperone** 3 hrs/per event | $30.62/hr.
25. | Counsel Jeannie JPC Chaperone** 3 hrs/per event | $30.62/hr.
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26. | Creighton Kimberly JPC Chaperone** 3 hrs/per event | $30.62/hr.
27. |Eckhardt Cristin JPC Chaperone** 3 hrs/per event [ $30.62/hr.
28. |Ellenberg Kelley JPC Chaperone** 3 hrs/per event | $30.62/hr.
29. |Faherty Heather JPC Chaperone** 3 hrs/per event | $30.62/hr.
30. [Geist Marissa JPC Chaperone** 3 hrs/per event | $30.62/hr.
31. [Genito Michelle JPC Chaperone** 3 hrs/per event | $30.62/hr.
32. [Gauthier Kathleen JPC Chaperone** 3 hrs/per event | $30.62/hr.
33. |Gilmurray Mindi JPC Chaperone** 3 hrs/per event | $30.62/hr.
34. [Hallock Patrick JPC Chaperone** 3 hrs/per event | $30.62/hr.
35. |Hand Gina JPC Chaperone** 3 hrs/per event | $30.62/hr.
36. [Handren Marisa JPC Chaperone** 3 hrs/per event | $30.62/hr.
37. |Hatke Osmond JPC Chaperone** 3 hrs/per event | $30.62/hr.
38. |Healey Kimberly JPC Chaperone** 3 hrs/per event | $30.62/hr.
39. |Hering Carly JPC Chaperone** 3 hrs/per event | $30.62/hr.
40. [Hlavsa-Suk Dawn JPC Chaperone** 3 hrs/per event [ $30.62/hr.
41. |Hoffmann Joanne JPC Chaperone** 3 hrs/per event | $30.62/hr.
42. |Holthaus Kimberly JPC Chaperone** 3 hrs/per event | $30.62/hr.
43. |Horowitz Steven JPC Chaperone** 3 hrs/per event [ $30.62/hr.
44. |Hrabovecky Gloria JPC Chaperone** 3 hrs/per event | $30.62/hr.
45. |Julian Megan JPC Chaperone** 3 hrs/per event | $30.62/hr.
46. |[Karney Kurt JPC Chaperone** 3 hrs/per event | $30.62/hr.
47. |Kemp Norma JPC Chaperone** 3 hrs/per event | $30.62/hr.
48. |Kircher Jennifer JPC Chaperone** 3 hrs/per event | $30.62/hr.
49. |Kodidek Sherry JPC Chaperone** 3 hrs/per event | $30.62/hr.
50. |Kosensky Matthew JPC Chaperone** 3 hrs/per event | $30.62/hr.
51. |Krukowski Megan JPC Chaperone** 3 hrs/per event | $30.62/hr.
52. |Locasto Joelynn JPC Chaperone** 3 hrs/per event | $30.62/hr.
53. |Lopez Amy JPC Chaperone** 3 hrs/per event | $30.62/hr.
54. |Lyman Margaret JPC Chaperone** 3 hrs/per event [ $30.62/hr.
55. [Maguire Anna JPC Chaperone** 3 hrs/per event | $30.62/hr.
56. |McAnlis Melissa JPC Chaperone** 3 hrs/per event | $30.62/hr.
57. |McCarty Edward JPC Chaperone** 3 hrs/per event | $30.62/hr.
58. |Mele Kristin JPC Chaperone** 3 hrs/per event | $30.62/hr.
59. |Meyer Misti JPC Chaperone** 3 hrs/per event | $30.62/hr.
60. |Miller Jennifer JPC Chaperone** 3 hrs/per event | $30.62/hr.
61. [Miller Robert JPC Chaperone** 3 hrs/per event | $30.62/hr.
62. |Monaco Emest JPC Chaperone** 3 hrs/per event [ $30.62/hr.
63. |Nagpal Shawn JPC Chaperone** 3 hrs/per event [ $30.62/hr.
64. |Nagy Rosemary JPC Chaperone** 3 hrs/per event | $30.62/hr.
65. |Pacholick Mindy JPC Chaperone** 3 hrs/per event | $30.62/hr.
66. |Pinola Megan JPC Chaperone** 3 hrs/per event [ $30.62/hr.
67. |Pirog Michelle JPC Chaperone** 3 hrs/per event | $30.62/hr.
68. |Ruppel Ann JPC Chaperone** 3 hrs/per event | $30.62/hr.
69. |Sladky Samantha JPC Chaperone** 3 hrs/per event | $30.62/hr.
70. | Schmidt Cherylann JPC Chaperone** 3 hrs/per event | $30.62/hr.
71. [Schultz Daniel JPC Chaperone** 3 hrs/per event | $30.62/hr.
72. | Sewall Catherine JPC Chaperone** 3 hrs/per event | $30.62/hr.
73. [Shanahan Virginia JPC Chaperone** 3 hrs/per event | $30.62/hr.
74. |Soltis Amy JPC Chaperone** 3 hrs/per event | $30.62/hr.
75. | Sorrentino Giorgianna  |JPC Chaperone** 3 hrs/per event | $30.62/hr.
76. | Squicciarini Therese JPC Chaperone** 3 hrs/per event | $30.62/hr.
77. | Stines Kristin JPC Chaperone** 3 hrs/per event | $30.62/hr.
78. [Tasker Raymond JPC Chaperone** 3 hrs/per event | $30.62/hr.
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79. | Vargas Johnny JPC Chaperone** 3 hrs/per event | $30.62/hr.
80. |Vita Matthew JPC Chaperone** 3 hrs/per event | $30.62/hr.
81. |Wagner Lauren JPC Chaperone** 3 hrs/per event | $30.62/hr.
82. |[Wong May JPC Chaperone** 3 hrs/per event | $30.62/hr.
&3. .\ Up to 4 additional dates - Contractual 1/400 annual

gl Jaseph JPC Parent-Teacher Conference salary/date
84. . . Up to 4 additional dates - Contractual 1/400 annual
SR Andrew s Parent-Teacher Conference salary/date
85. . Up to 4 additional dates - Contractual 1/400 annual
Bachr Erin IEC Parent-Teacher Conference salary/date
86. . Up to 4 additional dates - Contractual 1/400 annual
Eaills Kleiie TP Parent-Teacher Conference salary/date
87. . Up to 4 additional dates - Contractual 1/400 annual
Jp
Biedermann Grelihen ¢ Parent-Teacher Conference salary/date
88. Up to 4 additional dates - Contractual 1/400 annual
JP
Boglhonwer Peter c Parent-Teacher Conference salary/date
89. Bont Emil JPC Up to 4 additional dates - Contractual 1/400 annual
ontempo i Parent-Teacher Conference salary/date
90. B i S JPC Up to 4 additional dates - Contractual 1/400 annual
Tugnotl usan Parent-Teacher Conference salary/date
91. . Up to 4 additional dates - Contractual 1/400 annual
Babieer dulie IPC Parent-Teacher Conference salary/date
92. . - Up to 4 additional dates - Contractual 1/400 annual
] Wilisi PC Parent-Teacher Conference salary/date
93. . ... Up to 4 additional dates - Contractual 1/400 annual
kst CEEUE s Parent-Teacher Conference salary/date
94. Up to 4 additional dates - Contractual 1/400 annual
atalia Lynn JBC Parent-Teacher Conference salary/date
95. . . . Up to 4 additional dates - Contractual 1/400 annual
Chasalli Nadine TRC Parent-Teacher Conference salary/date
96. . . Up to 4 additional dates - Contractual 1/400 annual
Jp
Calacieca Hicholas c Parent-Teacher Conference salary/date
97. Up to 4 additional dates - Contractual 1/400 annual
Jp
Commnelly Kaihleen c Parent-Teacher Conference salary/date
98. Up to 4 additional dates - Contractual 1/400 annual
Casar Seth JPC Parent-Teacher Conference salary/date
99. c 1 I . PC Up to 4 additional dates - Contractual 1/400 annual
ounse canmie Parent-Teacher Conference salary/date
100. . . Up to 4 additional dates - Contractual 1/400 annual
Ceeightan Mty JPC Parent-Teacher Conference salary/date
101. .. Up to 4 additional dates - Contractual 1/400 annual
Bkt rpat IPC Parent-Teacher Conference salary/date
102. Up to 4 additional dates - Contractual 1/400 annual
Ellenberg Kelley Wit Parent-Teacher Conference salary/date
103. Up to 4 additional dates - Contractual 1/400 annual
Eahpy Lisalber e Parent-Teacher Conference salary/date
104. . . Up to 4 additional dates - Contractual 1/400 annual
Genito Michelle s Parent-Teacher Conference salary/date
105. . Up to 4 additional dates - Contractual 1/400 annual
SSSHGES Kathleen TR Parent-Teacher Conference salary/date
106. . . Up to 4 additional dates - Contractual 1/400 annual
Gilntmeg Mindi TeC Parent-Teacher Conference salary/date
107. . Up to 4 additional dates - Contractual 1/400 annual
Helltowk Fareick TEC Parent-Teacher Conference salary/date
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108. . Up to 4 additional dates - Contractual 1/400 annual
Harid ik PC Parent-Teacher Conference salary/date

109. . Up to 4 additional dates - Contractual 1/400 annual
Handren Marsa ke Parent-Teacher Conference salary/date

110. Up to 4 additional dates - Contractual 1/400 annual
Hatke Osmignd A Parent-Teacher Conference salary/date

111. . Up to 4 additional dates - Contractual 1/400 annual
Healey Eimbaly e Parent-Teacher Conference salary/date

112. Heri Carl IPC Up to 4 additional dates - Contractual 1/400 annual
ering arly Parent-Teacher Conference salary/date

113. Up to 4 additional dates - Contractual 1/400 annual
Hlayae-Suk Dawn e Parent-Teacher Conference salary/date

114. Up to 4 additional dates - Contractual 1/400 annual
Bl Joanne IPC Parent-Teacher Conference salary/date

115. . Up to 4 additional dates - Contractual 1/400 annual
Holtimns Kimherly IPC Parent-Teacher Conference salary/date

116. H . St JPC Up to 4 additional dates - Contractual 1/400 annual
Nz even Parent-Teacher Conference salary/date

117. . Up to 4 additional dates - Contractual 1/400 annual
Eirebovecky Cibna IPC Parent-Teacher Conference salary/date

118. Tuli M JPC Up to 4 additional dates - Contractual 1/400 annual
uian cgan Parent-Teacher Conference salary/date

119. Up to 4 additional dates - Contractual 1/400 annual
Bamey Rt e Parent-Teacher Conference salary/date

120. X N JPC Up to 4 additional dates - Contractual 1/400 annual
emp i Parent-Teacher Conference salary/date

121. . . Up to 4 additional dates - Contractual 1/400 annual
Kl Jenifer e Parent-Teacher Conference salary/date

122. ; Up to 4 additional dates - Contractual 1/400 annual
Keodidek Shery IpC Parent-Teacher Conference salary/date

123. Up to 4 additional dates - Contractual 1/400 annual
Kesensky Niatinew IPC Parent-Teacher Conference salary/date

124. . Up to 4 additional dates - Contractual 1/400 annual
Kerulorwrel Megan IPC Parent-Teacher Conference salary/date

125. L Joel IPC Up to 4 additional dates - Contractual 1/400 annual
QCazto oclynn Parent-Teacher Conference salary/date

126. Up to 4 additional dates - Contractual 1/400 annual
Lapes — IpC Parent-Teacher Conference salary/date

127. . Up to 4 additional dates - Contractual 1/400 annual
Maguire g G Parent-Teacher Conference salary/date

128. . . Up to 4 additional dates - Contractual 1/400 annual
Mealis Melissa — Parent-Teacher Conference salary/date

129. Up to 4 additional dates - Contractual 1/400 annual
MeoCasty Edward Ibe Parent-Teacher Conference salary/date

130. .. Up to 4 additional dates - Contractual 1/400 annual
s . JFC Parent-Teacher Conference salary/date

131. . Up to 4 additional dates - Contractual 1/400 annual
Meyer Misti IpC Parent-Teacher Conference salary/date

132. . . Up to 4 additional dates - Contractual 1/400 annual
Iititte Jenmiier ok Parent-Teacher Conference salary/date

133. . Up to 4 additional dates - Contractual 1/400 annual

JpC

Miller Buhext Parent-Teacher Conference salary/date

134. Up to 4 additional dates - Contractual 1/400 annual
i B IPC Parent-Teacher Conference salary/date
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135. Up to 4 additional dates - Contractual 1/400 annual
Nagpal Shawn L Parent-Teacher Conference salary/date
136. N R IPC Up to 4 additional dates - Contractual 1/400 annual
agy osemary Parent-Teacher Conference salary/date
137. . . Up to 4 additional dates - Contractual 1/400 annual
Fachalick . IR Parent-Teacher Conference salary/date
138. | .. Up to 4 additional dates - Contractual 1/400 annual
Finala Megan TBC Parent-Teacher Conference salary/date
139. | .. : Up to 4 additional dates - Contractual 1/400 annual
Piog Michelle IpC Parent-Teacher Conference salary/date
140. ; ; Up to 4 additional dates - Contractual 1/400 annual
Rasian Leigh PC Parent-Teacher Conference salary/date
141. Up to 4 additional dates - Contractual 1/400 annual
Ruppel A PC Parent-Teacher Conference salary/date
142. Up to 4 additional dates - Contractual 1/400 annual
Sladiey i IpC Parent-Teacher Conference salary/date
143. . Up to 4 additional dates - Contractual 1/400 annual
Sehmidt Cherylann e Parent-Teacher Conference salary/date
144. . Up to 4 additional dates - Contractual 1/400 annual
Schultz Damiel Pe Parent-Teacher Conference salary/date
145. . Up to 4 additional dates - Contractual 1/400 annual
Sewall Catherine IFC Parent-Teacher Conference salary/date
146. . Up to 4 additional dates - Contractual 1/400 annual
e Virginia IFC Parent-Teacher Conference salary/date
147. . Up to 4 additional dates - Contractual 1/400 annual
Soltis Ay JpC Parent-Teacher Conference salary/date
148. S i Giorei JPC Up to 4 additional dates - Contractual 1/400 annual
SHERIERIS lorgianna Parent-Teacher Conference salary/date
149. Seutcolatil Th PC Up to 4 additional dates - Contractual 1/400 annual
quiccarint erese Parent-Teacher Conference salary/date
150. . .. Up to 4 additional dates - Contractual 1/400 annual
Stifies Feisgit IPC Parent-Teacher Conference salary/date
151. Up to 4 additional dates - Contractual 1/400 annual
Tasleer e S Parent-Teacher Conference salary/date
152. Up to 4 additional dates - Contractual 1/400 annual
Vargas i e Parent-Teacher Conference salary/date
153. | ... Up to 4 additional dates - Contractual 1/400 annual
e i I Parent-Teacher Conference salary/date
154. W L IPC Up to 4 additional dates - Contractual 1/400 annual
agner auren Parent-Teacher Conference salary/date
155. To support student #352226837 3 hrs. per day $30.62/hr.
JpC
Sladky i while attending Cross County
156. Beldhrdt Cristin JPC Cheer 168 hrs. $30.62/hr.
157. Heting Carly PC Varsity - Girls Basketball 168 hrs. $30.62/hr.
158. Cuzzola Alyesa RH Parent Teacher Conference Contractual 1/400 annual
salary/date
; tractual
159 Hendricks Tara RH Parent Teacher Conference Contractua 1/400 annual
salary/date
: i i 300 Shared .62/hr.
160 Finch Katherine RFIS Learning Lab Advisor x are $30.62/hr.
ours
161. Beckwith Frances RH Part—?ime employee to attend faculty | 34 hrs. Hourly
meetings/staff development days
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162. Dribbon Katherine BS Part—Fime employee to attend faculty | 14 hrs. Hourly
meetings/staff development days

163. . Part-time employee to attend faculty | 34 hrs. Hourl
Hersli Leyma B5 meetings/staét)‘ dzvelopment days Y ’

164. Part-time employee to attend faculty | 34 hrs. Hourl
Kunz Kathryn FAD meetings/stag‘ dzvelopment days Y ’

165. | Benedetti Anthony CH Bus Duty 100 Shared $21.12/hr.

166. | Skove Repy CH Hours

167. | Albani Sara BS Bus Duty 100 Shared $21.12/hr.

Hours

168. | Fiske Jacqueline FAD Bus Duty 100 Shared $21.12/hr.

169. | Pfluge Kevin FAD Hours

170. | Shirvanian Lindsay FAD

*To support the health and safety of students, staff and faculty. Funded through the 2021-2022 CARES ACT

**Chaperone for JP Case Activity Nights, Concerts, and JP Case productions including the Drama Club, Musical, and Student Council
events for a maximum of 3 hours per event for teachers or teacher assistants. Maximum of 10 staff members for activity/family nights,
and maximum of 6 staff members for concerts and productions per date. Teacher Assistants will be hired on an as needed basis.

19. Approval was given to amend the June 11, 2021 motion:

to employ the following staff member(s) for extra compensation during the 2021-2022 school year, as follows:

Item | Last Name First Name | Loc. Purpose Max # of Hours Rate/Stipend
3. Hagan Christopher | JPC District theater tech for theater facility use | 111 Shared Hours $30.62/hr.
4. Magierowski | Jarret JPC District theater tech for theater facility use
5. Plichta, Jr. David JPC District theater tech for theater facility use
6. Schultz Daniel JPC District theater tech for theater facility use
7. Sochacki Kevin JPC District theater tech for theater facility use
to read:
Item | Last Name First Name | Loc. Purpose Max # of Hours Rate/Stipend
3. Hagan Christopher | JPC District theater tech for theater facility use | N/A $30.62/hr.
4. Magierowski | Jarret JPC District theater tech for theater facility use
5. Plichta, Jr. David JPC District theater tech for theater facility use
6. Schultz Daniel JPC District theater tech for theater facility use
7. Sochacki Kevin JPC District theater tech for theater facility use
Substitutes

20. Approval was given to confirm the employment of the following applicant(s) as substitute(s) during the 2021-2022 school year,
pending fingerprints, background check, health exam, proof of COVID-19 vaccination or weekly negative test required, during
the 2021-2022 school year, as follows:

Item Last Name First Name
1. Dunworth MaryJane
2. Hall Nancy
3. Weisberger Julia

21. Approval was given to employ the following applicant(s) as substitute(s) during the 2021-2022 school year, pending
fingerprints, background check, health exam, proof of COVID-19 vaccination or weekly negative test required, during the
2021-2022 school year, as follows:
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Item Last Name First Name
1. Garrabrant Lisa
2. Kotlarchick Dana
Field Placement

22. Approval was given to confirm/approve placement of the following student(s) to observe classes, at no cost to the District,
pending fingerprints, mantoux test, proof of COVID-19 vaccination or weekly negative test required, during the 2021-2022
school year, as follows:

Item | Last Name | First Name| University Purpose Cooperating Teacher/Position/Loc Effective Dates
1.| Knipp Zachary TCNJ Practicum Leigh Kermizian Caldwell/Art/RFIS  [Wednesday, 10/6/2021
2. Magee Catherine | TCNJ Practicum Cate Sewall/Art/JPC 'Wednesday, 10/6/2021
3.| Mueller Sarah TCNJ Practicum Marie Corfield/Art/RH -ES Wednesday, 11/17/2021

23. Approval was given to confirm the placement of the following student(s) to complete their university requirements, at no cost to
the District, pending fingerprints, mantoux test, proof of COVID-19 vaccination or weekly negative test required during the
2021-2022 school year, as follows:

Item | Last Name First University Purpose Cooperating Teacher/Position/Loc| Effective Dates
Name
1. | Ratanski Caroline | TCNJ Practicum Terry Fielding/Grade 6 - LA/RFIS | Fall Semester 2021

24. Approval was given for Debra Davis (retired RFIS ELA teacher) to serve as a volunteer in RFIS ELA classrooms for the
2021-2022 school year to promote practices consistent with the readers/writers workshop model, at no cost to the district.

Aye: Ms. Abbott Abstain: Mr. Varanasi
Ms. Baker
Mr. Bart
Mr. Cain
Ms. Markowski
Ms. Rosengarden

Nay: 0

Mr. Bart thanked retirees Ms. Madeline Cocuzza and Ms. Linda Benz for their service to the board and the community.

CURRICULUM, PROFESSIONAL DEVELOPMENT, ASSESSMENT, TECHNOLOGY, AND GRANTS
The next meeting will be October 13, 2021 @ 7:00 p.m.
All Curriculum item(s) were approved under one motion made by Mr. Cain, seconded by Ms. Rosengarden.
1. Approval was given for the Emergency Virtual or Remote Instruction Program for the 2021-2022 School Year, as attached.

2. Approval was given to employ the following consultant(s) during the 2021-2022 school year.

Item | Consultant Location | Purpose Number Cost not to
of Days exceed

1. Morris-Union Jointure District Adaptive Physical Education .5 days $735
Commission for K-8 Health/PE staff

2. Language & Literacy FAD Bilingual Program Consultation | 1 $2,000
Associates for Multilingual
and Multicultural Education

3. Educational Consortium for | District E-Rate Category I and Category | N/A 5% of reimbursed
Telecommunications Savings II Application Consultation funds
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Approval was given to employ the following staff member(s), or their alternate(s), for additional compensation during the

2021-2022 school year. If alternates are necessary, their employment will be confirmed as replacements at no additional cost.

Item | Last Name First Name | Loc. Purpose Max. # of Hours | Rate
1. Pierson Jenni Lee BS Prepare for October 19 3 hrs. $33.78/hr.
Professional Learning Day
2, Hallock Patrick JPC Prepare for October 19 3 hrs. $33.78/hr.
Professional Learning Day

3. Azofeifa-Urena | Hannah RFIS K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
4. Baehr Erin JPC K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
5. Barmakian Paige RFIS K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
6. Chiang Annielisa RH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
7. Dlouhy Sarah RH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
8. Edelsberg Lauren RH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
9. Fernandes Amanda RH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
10. Floyd Erikka CH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
11. Harrington Margaret BS K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
12. Jeges Yasmin FAD K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
13. Kohlhepp Kathryn CH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
14. Liscinsky Linnea FAD K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
15. Mecanko Chelsea RH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
16. Migliore Megan RH K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
17. Parkhurst Michelle FAD K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
18. Vallecilla Amelia RFIS K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
19. Wagner Lauren JPC K-8 Literacy Learning Academy | 8 hrs. $33.78/hr.
20. Attiyah Hanan FAD New Teacher Science K-5 2 hrs. $33.78/hr.
21. Chiang Annielisa RH New Teacher Science K-5 2 hrs. $33.78/hr.
22, Edelsberg Lauren RH New Teacher Science K-5 2 hrs. $33.78/hr.
23. Floyd Erikka CH New Teacher Science K-5 2 hrs. $33.78/hr.
24. Harrington Margaret BS New Teacher Science K-5 2 hrs. $33.78/hr.
25. Jeges Yasmin FAD New Teacher Science K-5 2 hrs. $33.78/hr.
26. Kohlhepp Kathryn CH New Teacher Science K-5 2 hrs. $33.78/hr.
27. Liscinsky Linnea FAD New Teacher Science K-5 2 hrs. $33.78/hr.
28. Migliore Megan RH New Teacher Science K-5 2 hrs. $33.78/hr.
29. Parkhurst Michelle FAD New Teacher Science K-5 2 hrs. $33.78/hr.

Approval was given to confirm the following staff member(s) for additional compensation during the 2021-2022 school year.
These staff members served as replacements for other staff who were previously approved by the Board. As such, there is no
additional allocation of funds needed as a result of this substitution.

Item | Last Name First Name Loc. Purpose Max. # of Hours | Rate

1. Chorun Renee FAD Cooperative Learning 1 10 hrs. $33.78/hr.

2. Eckhardt Cristin JPC Cooperative Learning 1 10 hrs. $33.78/hr.

3. Rainey Mary Elizabeth | RH Cooperative Learning 1 10 hrs. $33.78/hr.

4. Reed Christine RFIS Cooperative Learning 1 10 hrs. $33.78/hr.

Approval was given to confirm the following staff member(s) for additional compensation during the 2021-2022 school year.
Item | Last Name First Loc. | Purpose Max. # of | Rate
Name Hours

1. Mantineo Bethaney | RFIS | Cooperative Learning 1 3 hrs. $33.78/hr.
2. Mantineo Bethaney | RFIS | Cooperative Learning 2 10 hrs. $33.78/hr.
3. Liscinsky Linnea FAD | Responsive Classroom for Elementary School K-5 | 7 hrs. $33.78/hr.
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4. Attiyah Hanan FAD | New Teacher Science K-5 3 hrs. $33.78/hr.
5. Liscinsky Linnea FAD | New Teacher Science K-5 3 hrs. $33.78/hr.
6. Azofeifa-Urena | Hannah RFIS [ K-8 Literacy Learning Academy 4 hrs. $33.78/hr.
7. Baehr Erin JPC K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
8. Barmakian Paige RFIS [ K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
9. Chiang Annielisa | RH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
10. Dlouhy Sarah RH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
11. Edelsberg Lauren RH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
12. Fernandes Amanda RH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
13. Floyd Erikka CH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
14. Harrington Margaret BS K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
15. Jeges Yasmin FAD | K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
16. Kohlhepp Kathryn CH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
17. Liscinsky Linnea FAD | K-8 Literacy Learning Academy 7 hrs. $33.78/hr.
18. Mecanko Chelsea RH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
19. Migliore Megan RH K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
20. Parkhurst Michelle FAD | K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
21. Vallecilla Amelia RFIS | K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
22. Wagner Lauren JPC K-8 Literacy Learning Academy 2 hrs. $33.78/hr.
23. | Attiyah Hanan FAD | New Teacher Math 3-6 5 hrs. $33.78/hr.
24. Chiang Annielisa | RH New Teacher Math 3-6 3 hrs. $33.78/hr.
25. Dlouhy Sarah RH New Teacher Math 3-6 5 hrs. $33.78/hr.
26. | Mantineo Bethaney | RFIS | New Teacher Math 3-6 5 hrs. $33.78/hr.
27. | Edelsberg Lauren RH New Teacher Math K-2 3 hrs. $33.78/hr.
28. Jeges Yasmin FAD | New Teacher Math K-2 3 hrs. $33.78/hr.
29. Kanaras Amalia CH New Teacher Math K-2 5 hrs. $33.78/hr.
30. Liscinsky Linnea FAD [ New Teacher Math K-2 5 hrs. $33.78/hr.
31. | Mecanko Chelsea RH New Teacher Math K-2 5 hrs. $33.78/hr.
32. Dlouhy Sarah RH Special Education New Teacher Workshop 2.5 hrs. $33.78/hr.
33. Mantineo Bethaney | RFIS | Special Education New Teacher Workshop 2.5 hrs. $33.78/hr.
34. Mecanko Chelsea RH Special Education New Teacher Workshop 2.5 hrs. $33.78/hr.

6. Approval was given to confirm the following staff member(s), or their alternate(s), for additional compensation during the
2021-2022 school year.. This position will be partially funded through the 2022 ESSA grant.

Item | Last First Loc. | Purpose Account # Max. # Rate
Name Name of Hours
1. Jeges Yasmin FAD | FAD Title I VAMOS 20-242-200-100-000-00-22 | 2 hrs. $33.78/hr.
Kindergarten Planning

7. Approval was given to accept the following curriculum, professional development, and/or technology-related donation(s) for the
2021-2022 school year.

Item | Donation Donor Value Location
1. Amazon Gift Card Artsonia | $250.00 BS

2. Five Schoolmate Dry Erase Wall Charts for Third Grade | PTO $35.00 FAD

3. One Hundred Pumpkins for Third Graders plus paint PTO $247.99 FAD

4. Faculty Room Makeover PTO $250.00 FAD

8. Approval was given to dispose of the attached listed items that are no longer usable and are not required as a trade-in or a
replacement purchase for the 2021-2022 school year.

Item

Description

Location

1.

Damaged Library Books

BS
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9. Approval was given of the following travel expenditures for staff member(s) or their designated alternate to attend professional
development conferences/workshops. This travel is deemed educationally necessary and fiscally prudent and all travel
expenditures shall be directly related to and within the scope of the staff member’s current responsibilities and professional

development plans.
Item | Last Name | First Name | Workshop/Conference Dates Includes Max.
(see below) [ Amount
1. Ferrara Theresa Child Study Team Training Series, | October 20, 2021 RM $350
New Providence, NJ November 3, 2021
December 15, 2021
2. Geist Marissa Child Study Team Training Series, | October 20, 2021 RM $330
New Providence, NJ November 3, 2021
December 15, 2021
R = Registration Fee; M = Mileage; L = Lodging; F = Food; O = Other

10. Approval was given to accept the Elementary and Secondary School Emergency Relief (ESSER II) funds provided by the
Coronavirus Response and Relief Supplemental Appropriations Act as follows:

CRRSA Description Amount
ESSER II Same as ESSER I plus items to address learning | $571,040
loss, preparation for schools reopening and
upgrades to improve air quality

Learning Acceleration Research-based academic enrichment activities | $36,646
Mental Health Supports and | School-based mental health services for students | $45,000
Services and for educators

11. Approval was given to apply for the American Rescue Plan Elementary and Secondary School Emergency Relief (ARP ESSER)
Fund subgrants as indicated below:

Subgrant Awards Amount
ARP ESSER Mandatory Subgrant Award ' $1,282,475
Accelerated Learning Coaching and Educator Support Grant $269,881
Evidence-Based Summer Learning and Enrichment Activities Grant $40,000
Evidence-Based Comprehensive Beyond the School Day Activities Grant $40,000
MTSS Mental Health Support Staffing Grant $45,000
Total Allocation of ARP ESSER Funds $1,677,356

12. Approval was given to employ the following staff member funded by American Rescue Plan Elementary and Secondary School
Emergency Relief Fund (ARP ESSER) for the 2021-2022 school year as indicated below:

Item | Last Name | First Name | Position Full ARP-ESSER | % from
Salary Salary ARP-ESSER
1. Moncada Viviana Bilingual School Counselor | $62,035 $22.,461 36.21%
Aye: Ms. Abbott Nay: 0 Abstain: Mr. Varanasi
Ms. Baker
Mr. Bart
Mr. Cain

Ms. Markowski
Ms. Rosengarden

FACILITIES/OPERATIONS/SECURITY

The next meeting will be October 21, 2021 @ 6:00 p.m.
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All Facilities/Operations/Security item(s) were approved under one motion made by Ms. Markowski, seconded by Ms. Baker.

1.

Aye:

Approval was given for the Interlocal Services Agreement(s) between the Flemington-Raritan Regional School District Board of

Education and the Township of Raritan and the Borough of Flemington for the provision of Class III, Special Law Enforcement
Officers for the 2021-2022 school year.

Approval was given to dispose of the items listed below from Copper Hill School that are no longer usable/broken and are not
required as a trade in or a replacement purchase for the 2021-2022 school year:

Item |Quantity [Broken/damaged item(s)

1 15 Student chairs

2. @ Adult chairs

3. |2 Tables

4 5 Rolling student chairs

3 16 Computer tables
Ms. Abbott Nay: 0 Abstain: Mr. Varanasi
Ms. Baker
Mr. Bart
Mr. Cain
Ms. Markowski
Ms. Rosengarden

TRANSPORTATION

The next meeting will be November 9, 2021 at 6:00 p.m.

All Transportation item(s) were approved under one motion made by Ms. Markowski, seconded by Mr. Cain.

Aye:

Approval was given for the 2021-2022 bus stops and routes (available upon request) and to authorize the Transportation Director

to make the necessary adjustments in accordance with State and District Policy, Rules and Regulations after the opening of
school to accommodate student needs.

Approval was given to adopt the 2021-2022 Transportation manual, as attached.

Approval was given to accept the Sidebar Agreement between the Hunterdon Central Regional High School Board of Education,

the Flemington-Raritan Regional Board of Education and the Hunterdon Central Bus Drivers Association/NJEA/NEA, as
attached.

Ms. Abbott Nay: 0 Abstain: Mr. Varanasi
Ms. Baker

Mr. Bart

Mr. Cain

Ms. Markowski
Ms. Rosengarden

Mr. Bart requested a meeting with the Joint Transportation Commission consisting of members of the Hunterdon Central Board and
the Flemington-Raritan Board within the next week to 10 days. He asked Dr. McGann or Dr. Izbicki to coordinate.
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FINANCE

The next meeting will be November 9, 2021 @ 7:00 p.m.

All Finance item(s) were approved under one motion made by Ms. Markowski, seconded by Ms. Rosengarden.

1. Approval was given to amend the June 7, 2021 motion:
to appropriate 2020-2021 unexpended line item budget amounts of up to $250,000 to the Capital Reserve account for the
purpose of funding Long-Range Facility Project plans, pursuant to N.J.A.C. 6A:23A-14.3.
to read:
to appropriate 2020-2021 unexpended line item budget amounts of up to $250,000 to the Maintenance Reserve account
for the purpose of funding Long-Range Facility Project plans, pursuant to N.J.A.C. 6A:23A-14.3.
Aye: Ms. Abbott Nay: 0 Abstain: Mr. Varanasi

Ms. Baker

Mr. Bart

Mr. Cain

Ms. Markowski
Ms. Rosengarden

POLICY

The next meeting will be October 21, 2021 at 7:00 p.m.

All Policy item(s) were approved, with the exception of 2.5, under one motion made by Ms. Rosengarden, seconded by Ms.
Abbott. Item 2.5 - R 8420.1 - Fire and Fire Drills (M) - was tabled as further information is needed.

1.

2.

Aye:

Approval was given to present the following new policies and regulations for a first reading, as attached:

1. P 1648.11 - The Road Forward COVID-19 — Health and Safety (M)
2. P 1648.11 - The Road Forward COVID-19 — Health and Safety (M) -- Appendices
3. P 1648.13 - School Employee Vaccination Requirements (M)

Approval was given to adopt the following revised policies and regulations (with the exception of 2.5), as attached:

1. P 0131 - Bylaws, Policies, and Regulations

2. P 3450 - Staff Recognition

3. P 4450 - Staff Recognition-Support Staff

4. R 7510 - Community Use of School Facilities
5. R 8420.1 - Fire and Fire Drills (M) - TABLED

Approval was given to abolish the following policy, as attached:

1. P 8810 - Religious Holidays

Ms. Abbott Nay: 0 Abstain: Mr. Varanasi
Ms. Baker

Mr. Bart

Mr. Cain

Ms. Markowski
Ms. Rosengarden
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SPECIAL EDUCATION

The next meeting will be October 13, 2021 at 6:00 p.m.
All Special Education item(s) were approved under one motion made by Ms. Abbott, seconded by Ms. Rosengarden.

1. Approval was given to contract with Eden Autism for BCBA services in the amount of $150/hr not to exceed $58,725.00 to
fulfill a leave of absence for a district BCBA between September 22, 2021 and January 21, 2022.

2. Approval was given to amend the July 26, 2021 motion:

for Mountain Lakes Board of Education to provide Teacher of the Deaf services for the following student(s) during the
2021-2022 school year, as follows:

Item | Student ID# Tuition
1. 7983201732 $25,080
to read:
Item | Student ID# Tuition
1. 7983201732 $18,810.00

3. Approval was given for Tools of the Mind, Inc to provide professional development for (5) customized Technical Assistance
(TA) days for preschool staff for the 2021-2022 school year, not to exceed a fee of $3,750.00 payable through the IDEA grant.

4. Approval was given to amend the September 8, 2021 motion:

for Bergen County Special Services School District to provide Audio Verbal Techniques/Consultative Services for the
following student(s) effective September 2021 through March 2022.

Item | Student ID# Tuition
1, 7983201732 $4,620
to read
Item | Student ID# [Tuition
1. 7983201732 $9,240

5. Approval was given to contract with Delta-T, to provide services during the 2021-2022 school year, as follows:

Item| Services Rate
1 Paraprofessionals - ABA Services $26.00 per hour
2. Paraprofessionals $22.00 per hour

6. Approval was given for the following tuition students to attend the Copper Hill School, full-day Integrated Preschool Program
during the 2021-2022 school year at a rate of $700 per month, per student:

Item Student ID Number
1. 20222579
2. 20212023
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7. Approval was given to employ the following ESC Teacher Assistant(s) for extra compensation during the 2021-2022 school

year, as follows:

Item | Last Name First Name | Loc. Purpose Max # of Hours | Rate
1. | Coleman Andrea BS Bus Duty 100 Shared ESC Contracted Rate
2. | Rucando Kelsey BS Bus Duty Hours ESC Contracted Rate
3. | Budnick Kyle JPC Teacher Assistant Chaperone* |3 hrs. Per Event | ESC Contracted Rate
4. | Butt Uzma JPC Teacher Assistant Chaperone* |3 hrs. Per Event [ESC Contracted Rate
5. | Dyer Mary Lu JPC Teacher Assistant Chaperone* 3 hrs. Per Event | ESC Contracted Rate
6. | Follansbee Carolyn JPC Teacher Assistant Chaperone* |3 hrs. Per Event |ESC Contracted Rate
7. | Hatfield Christine JPC Teacher Assistant Chaperone* |3 hrs. Per Event [ESC Contracted Rate
8. | Lepore Lynn JPC Teacher Assistant Chaperone* |3 hrs. Per Event |ESC Contracted Rate
9. | Manzo Ronene JPC Teacher Assistant Chaperone* |3 hrs. Per Event |ESC Contracted Rate
10. | Minarik Melissa JPC Teacher Assistant Chaperone* 3 hrs. Per Event | ESC Contracted Rate
11. | Pacheco Lori JPC Teacher Assistant Chaperone* |3 hrs. Per Event | ESC Contracted Rate
12. | Plichta Kathy JPC Teacher Assistant Chaperone* |3 hrs. Per Event | ESC Contracted Rate
13. | Sam Manal JPC Teacher Assistant Chaperone* |3 hrs. Per Event | ESC Contracted Rate
14. | Tolotta Alexander JPC Teacher Assistant Chaperone* 3 hrs. Per Event [ ESC Contracted Rate
15. | Strep Malgorzata |RFIS To support student ID #2013952 |1 hr. per day** | ESC Contracted Rate
while attending after school clubs

*Chaperone for JP Case Activity Nights, Concerts, and JP Case productions including the Drama Club, Musical, and Student Council events
for a maximum of 3 hours per event for teachers or teacher assistants. Maximum of 10 staff members for activity/family nights, and
maximum of 6 staff members for concerts and productions per date. Teacher Assistants will be hired on an as needed basis.
**Maximum of 10 weeks.

8. Approval was given to employ the following Teacher Assistants, contracted through the Hunterdon County Educational Services
Commission, for the 2021-2022 school year, as follows:

Item Last Name First Name ILocation New/replacement

1. Fenska Kariann CH Replacement
2. Butt Uzma JPC Replacement
3. Horowitz Victoria RFIS Replacement
4. Sam Manal JPC Replacement
5. Sidhom Erini RH Replacement
6. Tito Anthony CH New

7. Van Dine Wendy CH Replacement

9. Approval was given to end the employment the following Teacher Assistants, contracted through the Hunterdon County

Educational Services Commission, for the 2021-2022 school year, as follows:

Item Last Name First Name ILocation
1. IBaker IDawn CH
2. Gallo Marianne RFIS
3. Gould Joelle IRFIS
4. IKernan Joann CH
5. ILevers IAlexis CH
6. Merker Carla CH
7. Raylock |Ashley CH
8. Tempalsky Katia RH
9. 'Voria Debra RFIS

10. Approval was given for the following staff member(s) to be added to the Home Instruction list for the 2021-2022 school year, as

follows:
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Item Last Name [First Name Loc. urpose Max # of Hours |Rate/Stipend
1.  [Eckhardt Cristin JPC | Home Instruction | 700 Shared Hours | $30.62
2.  |Dallenbach Elise Sub
3. [Kircher Jen JPC
4 Soltis Amy JPC

11. Approval was given to amend the May 17, 2021 motion:

to employ the following staff member(s) to provide certain in-person and/or remote, required services during the summer
between July 1, 2021 through August 31, 2021.

Item | Last Name First Name |[Loc. |Purpose Max # of Hours Rate
1. Albanese Heather RFIS | 504/1&RS, virtual student connections/lunch 25 hrs. $33.78/hr.
2. |Baills Colette JPC | meetings. Staff training preparation, SEL 25 hrs. $33.78/hr.
- - staff/student preparation for return to campus,
3. Collins Gina BS scheduling 25 hrs. $33.78/hr.
4. Fontanez Sarah RH 25 hrs. $33.78/hr.
5. John Lindsay RFIS 25 hrs. $33.78/hr.
6. Pepe Mary FAD 25 hrs. $33.78/hr.
7. Lopez Amy JPC 25 hrs. $33.78/hr.
8. Moeri Rebecca CH
9. Moncada Viviana FAD | 504/I1&RS, virtual student connections/lunch 25 hrs. $33.78/hr.
meetings. Staff training preparation, SEL
staff/student preparation for return to campus,
scheduling, Title III programming (transition
between buildings support)
to read:
Item | Last Name First Name | Loc. Purpose Max # of Hours Rate
1. Albanese Heather RFIS [ 504/I1&RS, virtual student connections/lunch 25 hrs. Hourly
2. | Baills Colette JPC meetings. Staff training preparation, SEL 25 hrs. Hourly
. - staff/student preparation for return to campus,
3; Collins Gina BS scheduling 25 hrs. Hourly
4. Fontanez Sarah RH 25 hrs. Hourly
5. John Lindsay RFIS 25 hrs. Hourly
6. Pepe Mary FAD 25 hrs. Hourly
7. Lopez Amy JPC 25 hrs. Hourly
8. Moeri Rebecca CH
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9.

Moncada

Viviana

FAD

504/1&RS, virtual student connections/lunch 25 hrs.
meetings. Staff training preparation, SEL
staff/student preparation for return to campus,
scheduling, Title III programming (transition

between buildings support)

Hourly

12. Approval was given to confirm the employment of the following Translators/Interpreters for the 2021-2022 school year, pending

13,

Aye:

certification,  fingerprints, background check, and health exam, if applicable, as follows:
Item Last Name First Name Position Max # of Hours Rate
1. Mosquera Tiffany Translator/Interpreter | 300 shared hours $30.62/hr.
Pl Weiland Lisette

Approval was given to employ the following Translators/Interpreters for the 2021-2022 school year, pending certification,
fingerprints, background check, and health exam, if applicable, as follows:

Item Last Name First Name Position Max # of Hours Rate
1. Internoscia Cheryl Translator/Interpreter 300 shared hours $30.62/hr.
Ms. Abbott Nay: 0 Abstain: Mr. Varanasi
Ms. Baker
Mr. Bart
Mr. Cain

Ms. Markowski
Ms. Rosengarden

MISCELLANEOUS (INFORMATION-ACTION)

All Miscellaneous/Action item(s) were approved under one motion made by Ms. Baker, seconded by Ms. Abbott.

1.

Information

Suspensions for the month of September 2021:

School

Infraction

IDuration

IRFIS

Physical contact with another student |1 Day

2. Harassment, Intimidation and Bullying Investigation(s) for the 2021-2021 school year:

3.

School [Date of Incident Report# [HIB (Y/N) |Additional Action Taken
BS September 9, 2021 BS #1 No IRemedial actions outlined in report
IRFIS  [September 20-24, 2021 RFIS#1  No IRemedial actions outlined in report
RFIS  [September 29, 2021 RFIS #2  |No Remedial actions outlined in report
Drill(s) to date for the 2021-2022 School Year:
Month Fire Drills
BS CH FAD RH RFIS JPC
September [9/13 9/15 9/22 9/20 9/15 9/13
Month Security Drills
BS CH FAD RH RFIS JPC
September |9/22 9/21 9/27 9/28 9/24 9/17
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Action Items

1.

Aye:

Approval was given to accept the Uniform State Memorandum of Agreement between Education and Law Enforcement
Officials, as attached

Approval was given to accept the following donation of a water bottle fill station for the Barley Sheaf Elementary School from
the PTO valued at approximately $1,202.92.

Ms. Abbott Nay: 0 Abstain: Mr. Varanasi
Ms. Baker

Mr. Bart

Mr. Cain

Ms. Markowski

Ms. Rosengarden

Mr. Bart thanked the Barley Sheaf PTO for their donation.

CORRESPONDENCE

Ms. Abbott received 11 emails: 1 regarding contract tracing, quarantine protocols and simulcasting; 2 regarding plans for
testing; 1 regarding testing for volunteers; 1 requesting past voting records; 1 regarding mask mandates at board meetings; 4
regarding early adjournment of board meeting and concern about mask protocols; 1 thanking the board for masking protocols.

OLD BUSINESS/NEW BUSINESS

Mr. Bart distributed a draft document that was started in July regarding district goals, superintendent goals, and board goals.
There was discussion on the document. Revisions will be made and Mr. Bart asked the Board to reflect on the revisions
discussed this evening. The document will be board approved at a future date.

CITIZENS ADDRESS THE BOARD

Mr. Bart read the following statement regarding public comment pursuant to N.J.S.A. 10:4-12(a), the Open Public Meetings Act.
Members of the public are invited to address the Board according to the Board’s policy and by-laws. Please be aware that this
portion is your opportunity to comment, and is not a forum for the Board to respond to your comments. However, the Board will
certainly give all comments appropriate consideration.

Mr. Bart set the session to 30 minutes with 3 minutes for each person

Sabrina (last name inaudible), Raritan Township, asked about The Road Forward policy. Dr. McGann responded that it will be
posted on the district website tomorrow.

Richard Williams, Raritan Township, stated that he is getting tired of hearing about incivility at the meetings. He would love for
his kids to come and watch others debate. He said wearing masks is all political. He said that vaccine mandates are coming and
he is concerned that his child will have to get the vaccine.

Kaitlyn Ryan Persh, (location inaudible), thanked the nurses, administration, teachers and Board. Her children are happy to be
back in school after 1 /4 years. The work the teachers are doing and the social emotional growth is great. She recognizes this is
fragile, not because of the Board, but because of COVID.

Michelle Hurley, Raritan Township, asked why attachments are not sent out with the agenda. Dr. McGann responded that they

are not for the public until approved. Ms. Abbott reminded Ms. Hurley that she is here to witness the meeting and it is for the
Board to deliberate.
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ADJOURN

On the motion of Ms. Abbott, seconded by Ms. Rosengarden, the meeting was adjourned at 10:00 p.m. viva voce.

Respectfully submitted,

Dr. Edward F. Izbicki, Sr.
Interim Business Administrator/Board

2021 Board Meetings
October 25

November 8 & 22
December 13
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